
Education Newsletter: Fall 2017 Edition

EDUCATION RESOURCES

BLACKFOX TRAINING INSTITUTE
Located in Longmont, Colorado; Phoenix, Arizona;

Guadalajara, Mexico; and Penang, Malaysia, Blackfox is a

private occupational school offering industry training and

certifications in In-Plant Soldering (5), Microcircuits and

Semi-conductors. They also have a Veterans Program in

Advanced Manufacturing resulting in 4 IPC and 8 Blackfox

certifications.

Website: Blackfox.com

COLUMBIA SOUTHERN EDUCATION GROUP
CSEG is the parent company for Columbia Southern

University and Waldorf University. Both schools offer

military-friendly programs. CSEG also has a Career Center

located on Fort Bragg that offers courses that lead to civilian

certifications in several fields.

Website: CSEGroup.com

NATIONAL ENVIRONMENTAL HEALTH ASSOCIATION
NEHA supports environmental health specialists and

provides training for the following certificates online—Food

Safety/Food Service and Water Treatment/Safety.

Website: NEHA.org

PROTRAIN
ProTrain provides online education and training for

individuals seeking employment. They currently offer

courses in accounting, business, hospitality, education,

energy, healthcare, industry/skilled trades, legal, criminal

justice, multimedia, graphic design, programming, web

applications, Spanish, technology, and computer programs.

They will assign an advisor to you to assist with financial aid,

and they offer payment plans and military spouse grants,

state funding through Workforce Investment Act, grants,

tuition assistance, and they accept GI Bill and Vocational

Rehabilitation benefits.

Website: ProTrainEdu.org

THE VALUE OF A VETERAN
This non-profit organizes and runs virtual and in-person job

fairs specifically for military and veterans. They provide an

opportunity to connect with companies that recruit at only a

few universities and that don’t always advertise open

positions using the standard job sites.

Website: TheValueOfAVeteran.com

Facebook.com/PrivatePublicPartnership/

Twitter.com/USAR_P3O

Linkedin.com/company/Private-Public-Partnership-P3-

FOLLOW P3 ON SOCIAL MEDIA

To learn more about P3, visit

USAR.Army.mil/P3
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TUITION ASSISTANCE VS GI BILL: DO YOU KNOW THE DIFFERENCE?

Tuition Assistance: Primarily used while on active duty and only pays for tuition.  It pays a set amount per credit hour up to 

$4500 a year.

GI Bill: Paid out after you earn the benefit and is normally used after leaving the service.  Funds cover tuition, books, fees, 

incidental expenses and housing up to approximately $40,000 per year.

THE ‘FOREVER GI BILL’

After being passed by both the Senate and the House, President Trump signed the Harry W. Colmery Veterans Educational

Assistance Act, more commonly call the ‘Forever GI Bill’, on August 16, 2017, which basically removes the time limits for

veterans to use their education benefits. Below is a brief description of 11 changes brought about by the Forever GI Bill.

1.) There will no longer be an expiration date on using GI Bill benefits for service members who left the military after January 1,

2013.

2.) Purple Heart recipients, who earned a Purple Heart on or after September 11, 2001, will get more benefits. They will now

get 100% of the benefits offered under the Post-9/11 GI Bill. (Effective August 2018)

3.) More people will be eligible for Yellow Ribbon. Eligibility will be expanded to surviving spouses or children of service

members in August 2018 and to active-duty in August 2022.

4.) More money and time will be available for those pursuing STEM degrees. (Effective August 2018)

5.) Veterans hurt by the closing of for-profit schools will get their benefits back. This will retroactively apply to GI Bill users

whose schools have closed abruptly since January 2015 for credits earned at the closed school that did not transfer to new

schools.

6.) The VA will measure eligibility for benefits differently starting in August 2020. Service members with at least 90 days but

less than six months of service will be eligible for 50% of benefits, up from the previous 40%. Those with 6 months and less

than 18 months will be eligible for 60% of benefits. This particular change will be very beneficial to reserve soldiers.

7.) USAR soldiers can count more of their service toward eligibility. Effective August 2018, members of the National Guard

and Army Reserve will be allowed to count time spent receiving medical care or recovering from injuries while on active duty

toward their GI Bill eligibility. Also those who lost their REAP benefits when the program ended in 2015 will be allowed to credit

their previous service for the Post-9/11 GI Bill.

8.) Housing stipends will decrease slightly over the next five years in order to fund the Forever GI Bill. This part of the bill will

only affect those who apply for benefits after January 2018.

9.) Benefits can get transferred after death. If a dependent who received benefits dies before using all the benefits, those

unused benefits can be transferred to another dependent.

10.) Surviving spouses will get more money, but less time. The monthly stipend will increase by $200 a month, but the 45

months of eligibility will be reduced to 36 months.

11.) School certifying officials will now be required to undergo GI Bill benefits training at schools with over 20 veteran students.
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Additional details about the ‘Forever GI Bill’ are available at

ArmyTimes.com/Education-Transition
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